
Employee Reporting Obligations under Title IX and the Clery Act 
 

Statement of Intent Regarding Federal Title IX Regulations 

Nebraska Wesleyan University (“University”) is committed to establishing 

and maintaining a community that does not tolerate unlawful discrimination 

or illegal harassment. The University seeks to create an environment in 

which the greatest academic potentia
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rights, options, and resources available. Students are empowered to choose 

whether or not to discuss additional information with a Title IX coordinator. 
 

Reporting Clery Act Offenses  

Additionally, I have been identified as a Campus Security Authority (CSA). 

Due to my role as a CSA, I have the responsibility to report disclosures of 
Clery Act offenses to a Clery Compliance Administrator based on the Jeanne 

Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act 
(Clery Act) and corresponding guidance from the Department of Education.    

     
It is my goal that you feel able to share information related to your life 

experiences in classroom discussions, in your written work, and in our one-
on-one meetings. I will seek to keep information you share private to the 

greatest extent possible outside of information that I am required to report. 
Disclosures in these formats will still require me to report both Title IX and 

Clery Act Offenses. 

     
For more information on Clery Act offenses, please visit the Campus Safety 

Page.    

      

Confidential Resources    
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Maria Harder    
O: 402-465-2117    

mharder@nebrwesleyan.edu  
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